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The Bloomfield Board of Education (the "Board") will not make employment decisions 
(including decisions related to hiring, assignment, compensation, promotion, demotion, 
disciplinary action and termination) on the basis of race, color, religion, age, sex, marital status, 
sexual orientation, national origin, alienage, ancestry, disability, pregnancy, genetic information, 
veteran status, gender identity or expression, status as a victim of domestic violence, or any other 
basis prohibited by state or federal law ("Protected Class"), except in the case of a bona fide 
occupational qualification. 

It is the policy of the Board that any form of discrimination or harassment on the basis of an 
individual's actual or perceived membership in a Protected Class, whether by students, Board 
employees, third parties subject to the control of the Board, is prohibited in the Bloomfield 
Public Schools (the "District"). Students, Board employees, third parties are expected to adhere 
to a standard of conduct that is respectful of the rights of all members of the school community. 

It is also the policy of the Board to provide for the prompt and equitable resolution of complaints 
alleging Protected Class discrimination or harassment. The District will investigate both formal 
and informal complaints of discrimination, harassment or retaliation. 

Although not an exhaustive list, the following are examples of the type of conduct that may be 
considered Protected Class harassment and can lead to a hostile environment, and are therefore 
prohibited: 

• objectively offensive racial, ethnic, or religious epithets ( or epithets commonly
associated with any Protected Class membership);

• other words or phrases commonly considered demeaning or degrading on the
basis of Protected Class membership;

• display of images or symbols commonly associated with discrimination against
individuals on the basis of their membership in a Protected Class;

• graphic, written or electronic communications that are harmful or humiliating
based on Protected Class membership;

• bigoted conduct or communications; or
• physical, written, electronic or verbal threats based on Protected Class

membership.
















